
REDUCING ECONOMIC INACTIVITY 
MICRO-LEARNING SERIES
Join us for our 30-minute online micro-learning sessions to explore 
some of the innovative ways the region is working to reduce economic inactivity.

Tuesday 9  June 2026 | 14:00 - 14:30 via MS Teamsth

Register Your Place Now

SESSION 4:  CARERS AT WORK - SUPPORTING THEM TO STAY, THRIVE        

Join Jul iet Andrew-Orj i ,  Head of Cl ient Ser vices at Carers UK, as she explores how recognising, valuing and
supporting carers can strengthen organisations, retain ski l led staff,  and improve wellbeing. She wil l  highl ight
the signif icant economic impact of carers leaving work, and why preventative support matters.

What to expect:
This micro-learning session wil l  explore how employers can better support carers to remain in work, thrive,
and return to employment, while strengthening organisational resi l ience.
When carers are recognised,  valued,  and supported,  communit ies are stronger overal l .  People stay connected
and can access support ,  employers retain ski l led staff and carers feel  less stressed and more resi l ient .  Evidence
suggests that employers lose £8.3bn in product iv i ty annual ly from carers leaving work.  Equal ly ,  the annual cost
to the economy of unpaid carers being unable to part ic ipate in paid work is  £37bn.  Preventat ive support costs
less than cr is is  inter vent ion.

Shared Learning and Q&A Session

AND RETURN

Understand the impact of car ing responsibi l i t ies on indiv iduals ,  organisat ions,  and the wider economy,
including workforce retent ion and product iv i ty .
Ident ify pract ical  approaches employers can implement ,  such as f lexible working,  support ive pol ic ies ,  and
compassionate l ine management .
Explore tools and strategies to support carers ’  wel lbeing and career progression,  including carer
passports and inclusive development opportunit ies .

Session objectives:

https://forms.office.com/Pages/ResponsePage.aspx?id=slTDN7CF9UeyIge0jXdO45sUwXWHhFBJsYowJYuGhRFUQUxYUENXVFBJM1gzS1MxVVcxSUY3Mk4yOS4u

