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[bookmark: _Int_grwqXSr7]NEY Multi-sector Pre-registration Trainee Pharmacy Technician (PTPT) 2026/28

Dear Colleague,

[bookmark: _Int_hJqidGx0]NHS England WT&E North East and Yorkshire (NEY) are now accepting expressions of interest (EOI) for local funded NHS managed sector or GP practice led multi-sector PTPT 2026/28 places. 

Funding Available:
A financial training contribution £16,003 per PTPT annually (for a maximum of two years) for non Pharmacy Additional Roles Reimbursement Scheme (ARRS) funded pre-registration trainee pharmacy technicians
· We encourage primary care and GP surgeries to access the preferred route of ARRS to enable the recruitment and training of PTPTs. 
· PTPTs recruited using ARRS are not eligible for NEY multi-sector PTPT 2026/28 funding.

Key dates:
· EOI open: Friday 17 July 2026
· EOI close: 12noon Monday 24 August 2026
· EOI outcome: week commencing 14 September 2026
· PTPTs recruited and fully enrolled by: 28 February 2027

We invite NHS-managed sector and GP practice employers to submit EOI via the online application form Further details on eligibility and application criteria are provided in the guidance summary below. 


Thank you for your continued collaboration and commitment to workforce development.

Yours sincerely, 


David Gibson
Regional Lead, Pharmacy Workforce, Education and Training
School of Pharmacy and Medicines Optimisation
NHS England - NEY

NEY Multi-sector Pre-registration Trainee Pharmacy Technician (PTPT) 2026/28 - Funding Guidance Summary for Stakeholders 

1. Overview 

NHS England WT&E NEY is offering a financial training contribution to support the development of an education infrastructure to deliver multi- sector pharmacy technician apprenticeships in NEY. This will support sites in developing an employer-led, work-based training programme that meets GPhC Initial Education and Training (IET) standards for Pharmacy Technicians and the NHS England Education Quality Framework. 


2. Funding Offer 

· Amount: £16,003 per PTPT annually (paid incrementally over the 24 months training period, for a maximum of 24 months) 
· Please note: NHS England WT&E does not provide funding for salary, pension contributions, or other on costs. These must be covered by the employer. 

3. Eligibility Criteria 

· The Lead Employer must be an NHS primary care setting or GP surgery. For successful applicants funding will be transferred to the lead employer only. 
· The partner must be either community or hospital pharmacy to meet the IET standards and multisector funding requirements. 
· This offer applies to new PTPTs only, who are not yet enrolled onto a PTPT training programme. 
· To receive the offer, the new PTPT must undertake the Pharmacy Technician Integrated Apprenticeship.
· The Lead employer must allocate a Designated Educational Supervisor (ES). 
· PTPTs must work a minimum of 30 hours/week. 
· Training must meet the General Pharmaceutical Council (GPhC) Initial Education and Training (IET) Standards for pharmacy technicians

Pharmacy Additional Roles Reimbursement Scheme (ARRS) 

· We encourage primary care and GP surgeries to access the preferred route of ARRS to enable the recruitment and training of PTPTs. 
· PTPTs recruited using ARRS are not eligible for NEY multi-sector PTPT 2026/28 funding. 

4. Application Process 

· Applications must be submitted via the online application form by 12noon Monday 24 August 2026
· Late applications, or applications submitted by any other route, will not be accepted. 
· Shortlisted applicants will be invited to a meeting with NHS England WT&E NEY to discuss their proposed multi-sector partnership, including supervision arrangements, placement capacity and partnership governance. 
· Following the meeting, final allocation decisions will be confirmed and outcomes communicated by the week commencing 14 September.
· To support application process there are two employer engagement sessions 
Use the link below to attend your preferred date. You only need to attend one date. 
· Monday 27 July 12pm – 12.45pm- register here
· Thursday 6 August 11am-11.45am- register here

5. Programme Requirements 

Lead Employer Responsibilities: 
· Recruit and employ the PTPT, including usual employment checks such as right to work and DBS checks.
· Ensure the PTPT is recruited and enrolled on an approved apprenticeship by 28 February 2027.
· Agree partnership arrangements with rotation sites, including a Memorandum of Understanding where required.
· Develop a two-year training plan with partner sites and the education provider.
· Provide workplace training, robust supervision and governance, including a named Educational Supervisor.
· Choose a GPhC approved pharmacy technician apprenticeship provider.
· Ensure the programme enables final accuracy checking of items dispensed by others and medicines reconciliation within the two-year training period.
· Cover any additional or on-costs not covered by NHS England WT&E funding.
· Engage with the allocated NHS England WT&E NEY Pharmacy Technician Practice Learning Facilitator, networks and information requests. Failure to engage may delay or affect funding.
Training Rotations: 
· Rotation partners must include either hospital or community pharmacy.
· Induction and a training plan must be in place for each rotation.
· The training plan must include sufficient time in each site, for example 13-week block rotations or split weeks.
· Timeframes must support completion of required training and assessment, including final accuracy checking and medicines reconciliation.
· The training plan must be agreed with all partners and align with the apprenticeship provider’s training and assessment plan. 
Apprenticeship Funding 

· To access government funds for apprenticeships, apprentices must meet the Government apprenticeship funding rules. It is essential that you familiarise yourself with the funding requirements before recruiting the PTPT. 
Educational supervision and PTPT support: 
· The employer must assign a Designated Educational Supervisor (ES) with overall responsibility for the PTPT’s educational progress, workplace training and assessments throughout the two-year apprenticeship.
· The ES must be a registered pharmacy professional with appropriate experience, knowledge and capacity.
· Practice supervisors should be identified at each site.
· The ES must work with everyone involved in training to monitor progress, gather feedback for reviews and appraisals, and is responsible for the final sign-off.
· The lead employer must ensure quality learner support in each rotation. 
· PTPTs are given a dedicated day each week, throughout the duration of the training programme, to complete learning set by the apprenticeship provider 
· this can contribute towards off-the-job training
· The lead employer must support the PTPT where there is a need for a break in learning 
· this may require an extension to the employment contract to follow apprenticeship funding rules
· Regular documented reviews must include discussion of additional support needs, reasonable adjustments and early identification of learners in difficulty.
· Health and wellbeing support must be available and signposted.
· The PTPT and ES must be released to attend NHS England network meetings, virtually or in person.
· The ES will be the first line of contact for the NHS England WT&E NEY team to monitor progress and quality. 
Queries: Please submit queries through the NEY Query Submission Form and select "Pre-Registration Trainee Pharmacy Technician"



image1.png
NHS

England
North East
and Yorkshire




